
   

2022 ANNUAL REPORT 

PRESENTED AT THE ANNUAL MEETING  

FEBRUARY 5,  2023 
 

 
 

S A I N T  A L B A N ’ S  E P I S C O P A L  C H U R C H  

 

 

2 1 4 0 5  8 2 n d  P l a c e  W e s t     
E d m o n d s ,  W a s h i n g t o n  9 8 0 2 6  

P h o n e :  ( 4 2 5 )  7 7 8 - 0 3 7 1  
 E - m a i l :  s t a l b a n s e d m o n d s @ g m a i l . c o m       

W e b s i t e :  s t a l b a n s e m d o n d s . o r g  
 

 



2022 Annual Report 
 

1 
 

TABLE OF CONENTS 

 

Rector’s Report  page 2 

Senior Warden’s Report       page 6 

Buildings and Grounds  page 6 

End of Year Financials for 2022  page 7 

Stewardship  page 7 

Narrative Budget  page 9 

Mutual Ministry Agreement & Goals  page 11 

Outreach  page 18 

Discretionary Fund  page 19 

Altar Guild  page 19 

Worship Committee  page 20 

Liturgical Ministries  page 20 

Eucharistic Visitors  page 20 

Ushers  page 21 

Adult Christian Education  page 21 

Faith Formation  page 21 

Episcopal Church Women  page 23 

Hospitality Ministry  page 24 

Pastoral Care Ministry  page 24 

Peace & Social Justice Ministry  page 25 

Prayer Ministries  page 25 

Sunday School  page 26 

Safety and Security Ministry  page 26 

Scouts  page 26 

Facility Use  page 26 

Communications  page 27 

Convention Report  page 27 

Endowment Board Report  page 28 

Minutes for 2021 Annual Meeting on January 23, 2022                    page 30 



2022 Annual Report 
 

2 
 

Rector’s Report 
Submitted by Greg Peters 

While it stretches the imagination in this Covid reshaped world, this has been a year of significant transition and 
transformation for us as a congregation.   
 
Transitions 
After having to return to live-streamed only services at the beginning of the year, we reopened for in-person 
worship on the first Sunday of Lent.  John Lehrack relocated after seven years serving as our music director.  We 
reached out into the community in several interesting ways.  We’ve gained several new members and we’ve bid 
fond farewell to long-time ones.  Then, of course, there’s what’s been going on in the world with the disruptions 
caused by Russia’s invasion of Ukraine, for us we are most directly affected by how this has upset global 
economics, in particular the fluctuations of the stock market, inflation, and the costs of gas.   
 
Through all this, we’ve done our best to maintain stability and get back to pre-pandemic liturgical and social 
practices.  We know, too, that post-pandemic normal will not be the same as pre.  Thankfully our faith is in 
Incarnate Emanuel, God with us; with us through thick and thin, constancy and change, life and death, all leading 
into renewed life. 
 
Transformations - Prophetic Ministry 
I’d like to commend you all for several prophetic ministries that you have been a part of this last year:  Community 
Hospitality, Public Witness, and Welcoming the Homeless.  These are prophetic ministries because they involved 
acts in keeping with biblical prophetic proclamations – caring for the most vulnerable, calling for justice, and 
standing up for those in need. 
 
There were several acts of Community Hospitality has last year.   The Easter Egg Hunt for children with disabilities, 
opening in the Parish Hall as a Cold Weather Warming and Hot Weather Cooling Center, and the two Barbeques 
that were events inviting and including neighbors beyond the congregation.  These all provided opportunities to 
serve those in need. 
 
The solemn procession to the 5-Corners Roundabout and praying the Litany of Lament for those killed in Buffalo, 
NY and Uvalde, TX coupled public worship with a call for justice.  Remember the children’s faces on the placards.  
Remember how long it took to read aloud the list of mass shootings and the number of people killed at each.  
Remember the drivers who slowed way down or honked in agreement.  That was indeed a prophetic act. 
 
Finally, welcoming Josiah to stay on our premises last summer as he worked to get back into housing and back to 
his studies at Edmonds College was certainly a prophetic act.  I remember how mystified Josiah was initially when 
we didn’t, in his words, drive him away as several other places had.  Maisy Hochstetler took the lead on helping get 
him back into school and into housing.  Thank you, Maisy.  And honestly, so many others of us had a hand in 
welcoming, including, and building Josiah up.  Josiah’s life could have taken a very different, and dismal, path had 
you all not been so hospitable. 
 
I don’t want to imply that any of these things demonstrate a radical shift.  They are, in fact, logical expansions of 
ministries we’ve had for years – supporting the Food Bank, our ministry with Chase Lake School and the myriad 
outreach ministries we have been involved in.  Still, there are things that are qualitatively different than what has 
been before, so I think they can safely be called transformational.   All in all, I am proud of you, inspired by you, 
and humbled to serve with you. 
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Music Ministry 
In the Spring, John Lehrack informed me that he intended to relocate to San Francisco, where he had lived for 
several years before moving to the Seattle area.  John gave us several months’ notice, chose hymns through the 
end of the Liturgical Year, and serenaded us and led us in song at his farewell party.  John generously giving right to 
the end! 
 
John’s departure and seeking his successor has led us to some significant growth.  We’ve had three main interim 
musicians.  Kacy Henley led us for several delightful weeks on piano.  Then Paul Hoffman brought creativity and a 
broader expanse of musicianship, making suggestions about hymns, presentation, and performance.  A highlight 
for many of us was Paul’s gift of hand bell accompaniment during Advent, and forming a bell choir.  Since 
Christmas Eve, we have been graced by Martin Olson’s superb organ playing.  Martin also brought his wife, Phyllis, 
to accompany him on flute on Christmas Eve and for the Blue Christmas Service – a beautiful treat. 
 
Early on, a team was formed to search for our next music director.  That team includes Phyllis Becker, Jeannie 
Burpee, Carrie Cone, Gerry Faley, Eric Hanson, and me.  We’ve met regularly, worked to discern what we are 
looking for our music ministry, conducted a congregational survey to gather your input, updated the job 
description, developed interview questions, and most recently put out a job announcement.  We are currently 
waiting for responses to the announcement, the application time closes February 14.  After that we’ll assess the 
applicants and begin conducting interviews. 
 
The team members are all very excited about where God is leading us through this process.  We appreciate your 
prayers for guidance, wisdom, and openness to the leadings of the Holy Spirit. 
 
Our Deacon 
Jim Gilman became a member of this congregation soon after relocated back to the area after spending much of 
his adult life teaching philosophy, ethics, and religion in colleges on the East Coast.  Jim was also ordained a 
Deacon in Virginia.  It was only after a few years that he shared this information, but I was delighted when he 
made that known to me.  After doing all the paperwork required by canon law, Jim has served as our Deacon for 
the last four years.  He has served faithfully at the altar, preached many provocative sermons (as is particularly 
appropriate for deacons), been a constant pastoral presence, and led us into several community-oriented 
ministries.  I have very much appreciated his good and wise counsel, his suggested reading list (once a professor 
always a professor!), and his warm, affirming humor. 
 
Towards the end of last year, Jim made it known to me that he was ready to retire.  Jim wishes to retire not so 
much from diaconal ministry, but from the canonical requirements of ordained ministry.  Jim will continue as an 
active member of this congregation.   
 
Sometime in the coming year, I will seek our Bishop’s advice in getting our next deacon.   
 
Parish Administrator 
Where, oh where, would we be without Jeannie Wells?   
 
Jeannie has been super busy this year.  Two different bulletins per week (one for in-person only at 8:00 and 
another for our in-person/livestreamed service at 10:30 service).  When we gave her a break from producing the 
complete bulletins during Advent, I heard about just how vital they were for livestreamer worshipers!  It was a 
welcomed relief when we reinstituted them at Christmas. 
 
In addition to this, with the several different musicians we’ve had since John Lehrack’s departure, Jeannie has 
taken on the task of providing them the music for the coming week.    
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Diocesan Congregational Development Grant to promote ministry with Disabled Community 
We have applied for and been awarded a Congregational Development Grant from our diocese.  The grant will 
help us study, develop, and offer worship and fellowship opportunities designed to meet the needs of people with 
developmental and physical disabilities.  As you know, we already have a number of people for whom this is 
applicable, and we want to be better able to meet their spiritual, emotional, and social needs.   
 
This is another instance of further developing something we have already begun.  A prime example being the 
Easter Egg Hunt, organized by Maisy Hochstetler and Wendre Vaughan, that was specifically designed and 
promoted for children with physical challenges.  It is also an applications of our third Mutual Ministry Goal – 
continually developing our Evangelism ministries, striving to be a place for those who have no place. 
 
The grant, for $10,000, will enable us to research, design, promote, and put on 4 worship services and 
accompanying social events this coming year.  I’ve begun gathering liturgical resources and other materials.  The 
next step is to gather a team to develop and help organize this work.    
 
New Members 
We have been blessed with several new members this year.  They are Janiine Babcock, Diana Powell, Cate 
Callahan, Debby Wilson, and in just this last month Teddi Balagot.   
 
Deaths 
Four of our beloved members died this year; Jon Burpee, Claudia Walker, Hazel Shaw, and Dave Wilson.  Jon and 
Claudia’s funeral were beautiful, heartfelt events.  Hazel’s and Dave’s have yet to be planned, look for them in the 
months to come. 
 
Attendance and Services 
Our attendance records show that our average Sunday attendance has remained fairly steady over the course of 
this year.  And with the exception of families with children, it looks to me like we are basically back to pre-
pandemic attendance levels.  On a personal note, the lack of children amongst us is extraordinarily difficult for me.  
The Vestry, has encouraged me to resume giving children’s sermons, even when there are no children physically 
present at 10:30 services, so that families that may be worshipping online are being ministered to too. 
 
As might be expected, with the judicious relaxation of Covid protocols and the desire to reestablish social 
gatherings, our in-person attendance has grown steadily since we returned to in-person worship at the beginning 
of Lent.  The information gathered from Facebook and YouTube about live-streaming attendance has 
correspondingly decreased, but several faithful and committed members attend via these two platforms every 
week.  From the beginning, it has been our plan to continue offering livestreamed services and classes, and this has 
enabled several people to attend though they are physically unable to attend in-person.  Phil McClelland and the 
team he is gathering have been instrumental in keeping our live-streaming members connected; we are all grateful 
for his dedication. 
 
Here’s a snapshot of our Attendance records for the year.  They indicate that our attendance is basically the same 
as before the beginning of the pandemic. 
 

Sunday Worship:  In-person for 10 months 8:00 13, 10:30 28, total 41; Facebook 6; YouTube 14 
Evening Prayer:  Leaders 3, Facebook 2; In-person (4 months) 10 
Taizé:  (3 months) 8.  This service was part of John’s portfolio and it was discontinued when he left. 
Ash Wednesday:  In-person 48, Facebook 3 
Thanksgiving Eve:  21 (10 in 2021) 
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Worship Highlights and Odds and Ends 
Again, this year we’ve been blessed by having several good preachers in our midst.  Eric Hanson, Dan Mullene, and 
Jim Gilman gave us insightful and inspiring sermons.  And notably, Shirley Clark joined their ranks this year.  I feel 
so fortunate to hear more diverse voices proclaiming the Good News. 
 
I’ve appreciated the cadre of Evening Prayer leaders:  Shirley Clark, Eric Hanson, Jim Gilman, and, before her work, 
school and family life got overwhelming, Maisy Hochstetler.  I’ve heard from several people how good it is to have 
this community of prayer.  Some participate on the live-stream, some watch later to help end the day, some access 
the service days later at their convenience.  I joined in once last year from Helena, MT when I was bringing my 
mother’s car out here from WI.   
 
This group also stepped up, when I was unable to arrange for a supply priest, leading Morning Prayer one Sunday 
last September.  They also made it possible to offer some form of worship every day of Holy Week.   
 
Since Advent, Eric Hanson, Gerry Faley, and I have been choosing the hymns.  This has been a fun task, for me at 
least!  Their depth of knowledge and experience makes this a joy. 
 
Martin Olson, who will be with us at least through Easter, and I have set the goal of having one choral offering for 
Easter.  If you are interested in joining in, please contact Martin or me. 
 
As we continue to reassess and, when prudent, relax our Covid Protocols we have begun to reinstitute Eucharistic 
Ministers.  We need lectors, chalice bearers, acolytes, and crucifers.  Please consider participating in these 
liturgical ministries and look for training opportunities and contact Reilly Mannery or me. 
 
Conclusion 
In closing, I’m excited by all that we’ve done together this last year.  I’m more excited about where we go this 
coming year and years.  I reminded the Vestry at our retreat last Spring that I’m now in my early 60’s so you’ve got 
me for another 5 – 7 years (which is about when our Sarah will be out of high school).   
 
There are a few things I’d like to do in that time.  Among them is renovating the electrical system.  Now, I know 
that that is not the most glamorous thing, but Phil has been talking about how outdated and over taxed the system 
is for several years.  The truth is that we have greatly increased our electricity use since the system was last 
updated.  Live streaming our services has only added to this, and using more than one appliance in the kitchen 
often blows a breaker.  This will be a big project, likely a multi-year project considering the necessary fundraising. 
 
Organizing a Personnel Committee is also on the list.  That project had begun, but when John Lehrack announced 
his resignation, it got put on a back burner.  As we prepare to call our next the Music Director having a Personnel 
Committee in place will be more important.   
 
I’m looking forward to our congregation becoming more diverse, in age, cultural background, economic status.  We 
are situated at the crossroads of many divergent populations.  This presents us with many new opportunities to 
grow both numerically and spiritually as we better reflect the richness of the body of Christ. 
 
Lastly, I’m very excited about what kinds of ministry we will build on, expand, and be led into.  The Congregational 
Development Grant will certainly help expand our horizons, our opportunities, and our capacities.  I wonder, too, 
how we will improve the stewardship of our facilities.  We have a little more space that is going underutilized, I’m 
praying for other ministries needing places to operate will find just what they need here. 
 
As I have said many, many times, it is an honor and joy to serve the living Christ with you in this place, in this time. 
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Senior Warden’s Report  
Submitted by Liz Bee 

The 2022 Vestry consisted of Liz Bee (Sr Warden), Maisy Hochstetler (People’s Warden), Phil McClelland 
(Building and Grounds Warden), Cyndi Jacobson, Shirley Clark, Jeannie Burpee, Eric Hanson, Jan Skidmore, and 
Wendre Vaughn. Maryellen Young served as Treasurer.  Jeannie Wells served as the Clerk until June and was 
succeeded by Debby Wilson in January 2023. Fr. Greg (Priest) presided at the meetings and Jim Gilman 
(Deacon) was often in attendance.  

As COVID numbers began to decline early in the year we returned to hybrid (in-person/online) worship with 
great assistance from Phil McClelland and Denise Robertson handling the online streaming. We have proven 
ourselves to be resilient and adaptable through the year adjusting our activities to comply with guidance from 
Fr. Greg’s team of medical professionals. 

With the ability to meet in-person we have enjoyed coffee hours, committee meetings, book clubs and a great 
church picnic. It was so fun in fact, we had a barbeque for the return to school/blessing of the backpacks just a 
few weeks after the picnic. We do love sharing food. We hosted a wedding and some Scout events. Templo 
Emmanuel and the West Edmonds Preschool continue to share our buildings and play area. 

We kept doing the work God set before us; gathering and distributing food, supporting Chase Lake students 
and teachers, giving money to a variety of charities including several working to ease the suffering of the 
people in Ukraine. We gathered supplies for Afghan refugees and books for prisoners. We stepped up and 
supported Josiah, a homeless young man. He went from sleeping on our lawn to back in college with housing 
and a bicycle to help him get to work and class on time. Special thanks to Fr. Greg and Maisy for walking with 
him through the paperwork and challenges. 

Visitors are coming back and a few have chosen to join us. All in all it has been a good year filled with God’s 
abundant love for us. I see that in all of you and the things that are happening. God is good. 

 

 

Buildings and Grounds 
Submitted by Phil McClelland 

This year was not as intense as last year. With yard work we are finally not going after large areas of black 
berries. I am very happy with the way the property looks. The property looks the way it does thanks to Paul 
Koch (pronounced Cook), the boy scouts twice a year clean up, Jeannie Burpee with pruning, Heather Small for 
taking care of the small flowers at the entrance, labyrinth and gazebo. 

I want to say a special thanks to my right hand man Craig Jacobson for all he has done around the place.  

With the church Picnic at the church this year and special donations of a gas grill and a gas flat top from Eric 
and Susan Hanson and Craig and Cyndi Jacobson It made outside get togethers a lot easier.  

We had a few small repairs this year:  getting the outside doors adjusted to close better,  a sink repair, the 
furnace fixed in the Sunday School wing, and one light ballast replaced in the annex.  We still have an electrical 
issue in the Annex that has not been totally finished. The outlets have been repaired in the large room but not 
in the 2 small rooms. We hoping to get it all repaired in early February. 
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End of Year 2022 Financials 
Submitted by Maryellen Young, Treasurer 
 
We ended December on a positive note with Income minus Expenses a positive $12,985.  This result occurred 
primarily because of a one-time contribution of about $6k and underrunning expenses by almost $10k. 
 
Income for the year was a positive $202,455 or $1,478 more than the budget.   Our unpledged contributions 
and loose plate offerings exceeded our budget by about $4,000 but we had about a $3,000 shortfall in pledges. 
 
Expenses of $189,470 were also under budget by ($9,890).  Almost $6,000 of the savings in expenses is from 
paying for a supply organist rather than a salaried organist.  We also had savings in the area of coffee hour 
expenses.   Buildings and grounds were slightly over budget from the repair to the heating in the Sunday 
School wing in December.  The increase in the expense for gas contributed to Utilities being about $800 over 
budget, but an indication of an area of increase for the 2023 budget.  
 
The Vestry approved that the surplus from 2022 be allocated as follows:  $8,000 to Budget Reserve Fund to 
help cover a projected 2023 budget shortfall; $2,000 to Undesignated Fund to fund future new ministries and 
other unanticipated projects; and $2,000 to a new Community Hospitality Evangelism Fund to help support 
projects like the Community Easter Egg Hunt, Warming and Cooling Center funds, Cold Weather Shelter and 
other projects to be administered by Peace and Social Justice Committee. 
 

 

Total Actual Income       $202,455 
Total Budget Income       $200,977 
Total Actual Income minus Budget                      $1,478 

Total Actual Expenses            $189,470 
Total Budget Expenses            $199,360 
Total Actual Expenses minus Budget            ($9,890) 

Net Total Income minus Total Expense          $12,985  
 

 
Stewardship Report 
Submitted by Liz Bee, Shirley Clark and Maryellen Young 
 
This year’s stewardship theme was “More Than Enough” and the scripture was Luke 9:16-17 where Jesus takes 
five loaves and two fish and feeds a crowd with 12 baskets of left over. 
 
Letters were written by Liz Bee, Fr. Greg, and Shirley Clark. We used the theme and reflections supplied by The 
Network for Stewardship (TENS). Some information was also inserted in the Around The Parish newsletter. The 
Rev. Rachel Taber-Hamilton was the speaker at our Stewfest this year, which was well attended. The theme, 
More Than Enough, was certainly true that night as we had many stews to share as well as breads of many 
varieties, salad, and delicious desserts. 
 
We received one new pledge for 2023. Total pledges for 2023 is $165,833, which represents a 2% decrease 
from 2022.  
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We are grateful for all the support we receive from all of you. 
 

 
Results for 2022 Number Amounts  Comments 

Pledges Received as of 

12-20-22 

50 $165,833 

 

98% of last year’s pledgers/ 

98 % of last year’s revenue  
    

• New Pledges 1  1 new pledge 

• Increase 21  42% of pledges received/ 

46% of revenue/ 

12% increase 

• No Change 24  48% of pledges received/ 

47% of revenue 

• Decrease 4  8% of pledges received/ 

6% of revenue 

• No pledge  2  4% of last year’s pledges/ 

3% of last year’s revenue 
Will probably continue as Loose Offering or 

Unpledged 
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St. Alban’s Episcopal Church  
Narrative Budget for Ministry – 2023 

Our Lord Jesus calls us into ministry.  He said, "I am among you as one who serves...as the Father has sent me, 
even so I send you."  We are called to join our Lord in the mission field, to make him known, to use our gifts, 
and to share our love.  Our parish budget is a budget for ministry.   
 

To provide for pastoral care and pastoral presence at Sunday worship, 
St. Alban’s commits to the following pastoral salary, benefits and Deacon expenses: 
NOTE: these amounts reflect support for 15 hours priest salary and 12 hours are provided by 
Rectory Diocesan Investment Fund making a total of 27 hours/week (an increase of $6,019, 
mostly from an 8.7% COLA as approved by the Diocese):   $69,408 
 

To provide staff for administrative support and music ministry, St. Alban’s commits 
 to the following salaries for our parish administrator at 16.5 hours,  
and organist, however organist salary is just an estimate (an increase of $1,493 with COLA): $51,064 
 

To maintain our place of worship, St. Alban’s commits to paying utilities, insurance, 
maintenance of building and grounds, cleaning and other items required to provide  
a comfortable and safe facility, reflecting anticipated increase in utilities and adding  
earthquake insurance (an increase of $4,927):  $34,698 
 

To provide administrative supplies to keep our church life organized St. Alban’s commits 
to paying for the copier, office supplies and postage (a decrease of $31): $10,880 
 

To provide meaningful worship, St. Alban’s commits to regular and active participation in  
Word and Sacrament and to inviting others to know Christ, St. Alban’s commits to provide  
supplies (wine, wafers, preprinted materials, and music) for worship (a decrease of $550):  
NOTE:  Music events funded by Lagozzino Music Fund $3,250 
 

To support the parish life, including materials kitchen supplies for coffee  
hour and other parish events, the annual parish picnic, youth, Sunday School  
communications, Vestry and add to our savings St. Alban’s commits (a decrease of $800): $14,620 
NOTE: new category of Community Life has been added at $300 to help fund  
Easter Egg Hunt, Warming/Cooling shelter and other community activities. 
Faith Formation items funded by Rita Bennett Inner Healing Fund 
 

To provide support to the Diocese, St. Alban’s commits to its full Diocesan Assessment, 
which is used for such things as supporting mission congregations, Evangelism, Faith 
Formation, Ethnic Ministries, Stewardship and Planned Giving, and Church in the World  
based on 14.5% of 2023 income projected in the amount of (an increase of $424): $29,594 
 

Total Expenses to support its ministry for the 2023 church year, 
St. Alban’s Episcopal Church $213,514 
NOTE:   $1,290 will be funded by Lagozzino and Bennett Designated Accounts 
 

Total Income to support this budget, is projected to be based on pledges, unpledged  
contributions, loose plate offerings, Christmas/Easter gifts and income from sharing  
facilities with WEC Preschool  and Templo Emmanuel: $204,099 
 

The difference will be funded by Budget Reserve Fund  ($9,415) 
NOTE:  $8k of this shortfall will be covered by surplus from 2022, primarily from 
expense savings. 
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This is an increase of $2,922 in income and $11,082 in expenses over 2022 Budget.   
 

Increase in expenses are largely from COLA and anticipated increase in utility expenses. 
Most importantly, a personal commitment is required of each member to prayer, regular attendance at 
worship or online, and active participation or leadership in these ministries.    
 

To support outreach to others, we commit to continuing outreach to the:  

• Food Bank through food offerings and basket collections on the first week  

• Discretionary Fund contributions to the on the second week  

• Outreach donations to community organizations on the third week  

• Ukraine on the fourth week 

• Support of Indigenous Women on the fifth week 
M. Young, treasurer, 1-10-2023 
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Mutual Ministry Agreement between 
St. Alban’s, Edmonds Episcopal Church Vestry and The Reverend Greg Peters 
Submitted by Greg Peters & the Vestry   

Preface 
 

Parish Mission Statement: 
Saint Alban’s Church seeks to be an open and welcoming Christ-centered community, committed to sharing 
Christ’s love, empowering all people to grow spiritually, deepening our relationship with Christ and living out 

our faith in our community and the world. 
 

This Mutual Ministry Agreement (MMA) is based on the Mutual Ministry Review (MMR) discussed and 
reviewed on October 12, 2021, by the Vestry. 
 
This MMA will serve as both a guideline of duties, roles and expectations for the Rector, Vestry and 
Congregation of St. Alban’s for the remainder of 2021 and all of 2022 as well as provide three goals of the 
congregation for the coming year, established by the Vestry at a virtual retreat held on April 24, 2021.  It was 
officially approved by the Vestry on November 9, 2021, and will be reviewed periodically (at least quarterly) 
until it is replaced by a new MMA. 
 
We are now nearing the end of the second full year of the Covid19 Pandemic.  We, as a congregation, have 
faced the challenges presented with teamwork and remarkable degree of cohesion and consensus.  This has 
been especially evident when we confronted issues in which there was significant disagreement; we continued 
to work toward and find consensus.   
 
The vestry, in addition to fulfilling its fiduciary and leadership responsibilities, worked diligently to ensure that 
the congregation faced the immediate safety concerns associated with pandemic.  This required resolve and 
diligence coupled with long-term vision and the ability to change course quickly.  And these efforts are ongoing 
as the pandemic rages on. 
 
It should be noted that throughout this time, the vestry has not met together in-person; vestry meetings have 
been exclusively virtual, on Zoom.  On a number of occasions, when the pandemic seemed to ebb, we thought 
that we might be able to meet together, and made plans to do so, but inevitably, the pandemic worsened or 
other circumstances arose that required retaining our virtual meeting format.  We prioritized each other’s 
safety.  Our efforts have paid off; only one person on the vestry has contracted Covid.  The leadership of the 
vestry, leading in this case by example, is further demonstrated by the fact that less than ten people in our 
congregation have contracted the virus. 
 
In the midst of the ever-changing circumstances of the pandemic, vestry members nonetheless had the clarity 
of forward thinking to establish a new Mutual Ministry Goal for our congregation, Goal number 3 to Re-
establish Evangelism as an overt ministry of the congregation.  This goal emerged directly out of the social 
justice unrest of last year and the inequalities in our nation that were exacerbated by the pandemic.  As you 
will see below, Goal 3 is our attempt to link our already robust Outreach ministries with overt expressions of 
faith.  In effect, this goal leads us all into saying, “we take up these outreach efforts because we are 
followers/disciples of Christ,” or “what we have learned and experienced as faithful followers/disciples of 
Christ leads us into practices that benefit our neighbors in tangible and concrete ways.” 
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Duties, Roles & Expectations of the Church Leadership & the Congregation 
 

           The Rector, following the guidelines provided in the church canons, will: 

• Assume the responsibility for liturgical leadership, including preaching 

• Direct and support faith development for all ages 

• Provide pastoral support, prayer and care 

• Encourage, educate and guide stewardship  

• Work with the Vestry on matters related to parish administration and finances 

• Engage in congregational development through building and utilizing leaders within the congregation, 
team planning and action 

• Guide, encourage and participate in programs and opportunities to extend outreach to the greater 
community 

• Foster the development of a generation of new leadership 

• Facilitate communication among the congregation, clergy, staff and Vestry to promote accessibility 
and transparency 

• Promote and foster connections and collaborations with other congregations, the diocese and other 
community groups 

• Fr. Greg will work on improving projection and volume during sermons 

• Fr. Greg will increase his interaction and communication with the community 
 

       The Vestry, following the guidelines provided in the church canons, will: 

• Serve as trustees on behalf of the parish 

• Be the agent and legal representative of the parish  

• Assume leadership for stewardship and finances  

• Participate in and provide leadership to worship, faith education and pastoral ministries 

• Participate in and provide leadership to committees and commissions of the parish 

• Encourage members of the congregation to serve as both leaders and participants in the committees 
and commissions of the parish 

• Support Rector in church matters through partnership and fellowship  

• Promote personal and corporate spiritual growth 

• Facilitate communication among the congregation, clergy, staff and Vestry to promote accessibility 
and transparency 

• Improve two-way communication between the vestry and the congregation 

• Be intentional about face-to-face interaction with the congregation and the community (as health 
conditions allow due to COVID-19 pandemic). 
 
Members of the Congregation, will:  

• Be active participants in the worship of the parish 

• Be active participants in the mission and ministries of the parish 

• Provide on-going financial, physical and spiritual support 

• Welcome and incorporate new congregants into the life of the congregation 

• Promote and support various activities for fellowship 

• Invite others to worship, educational and social events 

• Make an effort to personally invite others to church services and events  
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The Goals of the Vestry for the 2021-22 Calendar Year Are as Follows 
 

GOAL ONE: To deepen our spiritual lives and relationship with Christ 
 
Recognizing that there are many ways to grow spiritually, we will offer a variety of opportunities to engage 
both individuals and the congregation as a whole in paths toward spiritual development.  
 
In addressing this goal, we will continue to pursue three different tracks toward further nurturing an 
environment conducive to the spiritual development of St. Alban’s.  These three tracks are Programmatic, 
Liturgical, and Cultural & Environmental Enhancements. Each of these can serve to promote spiritual 
exploration and development by individual congregants and the congregation as a whole. 
 
Programmatic 

Spiritual Discernment  

• Encourage people to explore spiritual discernment opportunities both with Diocese and other 
resources. 

• Explore who God is calling St. Alban’s to be. 
 

Newcomers   

• Help newcomers become familiar with our church by offering a tour of the church and grounds. 

• Communicate our ministries and opportunities and encourage newcomers to participate in a 
ministry to support their spiritual growth. 

• Encourage members of the congregation to invite newcomers to coffee or lunch. 
 
Becoming Beloved Community (Racial and Social Justice): 

• Encourage attendance at Becoming Beloved Community discussions. 
 
Soup Suppers & Discussion   

• Encourage participation and attendance at Soup Suppers Programs. 

• Encourage becoming a presenter at Getting to Know your Neighbor in the Pew. 
 

Spiritual Growth   

• Follow up on the “Episcopal Beliefs and Practices” (blue/green dot exercise) that identified growth 
areas as prioritized by the Vestry and Congregation. 

• Encourage use of small groups for spiritual sharing. 

• Encourage members to participate in “RenewalWorks For Me” via articles in ATP. 

• From Renewal Works: continue to pursue the top 3 practices identified by the congregation in 
which we want to grow deeper:  

• We read and meditate on the Bible regularly.  

• We seek spiritual friendship and accountability through individual and group reflection on our 
spiritual journeys.  

• We promise to seek and serve Christ in every person and to love our neighbors as our selves. 

• Offer a day-long Spiritual Retreat. 
 

Furthering the Use of Scripture  

• Continue to encourage the use of scripture and reflection at every parish meeting/event 

• Continue Sunday Morning Adult Bible Study Class  
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• Encourage daily reflection in Forward Day by Day (booklets provided by Parish) and other 
resources such as Richard Rohr daily meditations. 

 
Exploration of Faith Formation Programs  

• Small group discussion/sharing  

• Way of Love by Presiding Bishop Michael Curry 
 

Liturgical/Worship 

• Continue to offer Taize services (monthly through the end of 2021), 

• Continue services such as Wednesday Evening Prayer, Thanksgiving Eve, Wednesday Lenten program 
and Holy Week Services. 

• Offer Advent and/or Christmas Lessons and Carols Services  

• Offer Instructive Eucharist once a year  

• Enhance our music program by adding accompanists, soloists or ensembles to join Music Director John 
Lehrack during services. 

• Investigate other possible liturgical offerings such as: A reading of all the Psalms (as a day-long retreat), 
quiet days, Healing Services 
 

Cultural & Environmental Enhancements 

• Continue occasional outdoor services. 

• Continue to provide “the Sunday Paper” insert, especially for children. 

• Continue and increase use of art, icon, and projected images in the worship setting 

• Present regular art and icon slideshows on the screen before services and at Coffee Hour  

• Invite parishioners to participate as lay worship ministers, lectors and acolytes 
 

Implementation of Goal One 
The Adult Faith Formation Ministry, the Worship Ministry, the Rector and Wardens, and the Vestry will 
coordinate and support programs, classes and opportunities that support Goal One. 
 
Evaluation of Goal One 

• Number of participants at each event 

• Evaluation, Feedback and Critique from participants 

• Increased parishioner involvement in other ministries of the congregation 

• Anecdotal evidence reported from congregants 

• New members join the congregation after taking part in these services, offerings 
 
GOAL TWO:  To Improve Communication within St. Alban’s and in Our Outreach to the Community 
 
Elements of Effective Communication 
Effective communication is the key to strengthening a strong community life in our church and increasing our 
connections with the larger community.  As stressed in the article “8 Signs of Effective Communication for 
Churches” (Communications / 11 Sep 2017), effective communication needs to:  

• reflect our mission 

• communicate the why 

• lead people to take action 

• focus on the most important message at a given time 

• engage the audience 

• use attractive images or eye-catching designs 
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• permit easy sharing 

• allow for response 
 

Communication within St. Alban’s 

• Use Constant Contact to advertise/remind parishioners and others of events as well as to invite 
suggestions and feedback 

• Make it easier for parishioners to communicate with Vestry members 

• Introduce Vestry members during the service when announcing news from the Vestry meetings 

• Set up a Coffee Hour Table facilitated by one/two Vestry members. The goal is to encourage 
parishioners and vestry members to interact face-to-face by asking questions, sharing information 
and offering suggestions 

• Make sure congregation’s input is used and that they know it is used 

• Expand use of the Big Screen in the Parish Hall for communication 

• Continue the excellent Around the Parish (ATP) newsletter 

• Upgrade website for easier access by parishioners 
 

Communication with Newcomers to the Church  
Continue with our current practice of 

• Greeting and sending a welcoming note 

• Following-up with a phone call and invitation to coffee, etc. 

• Inviting to a ministry after meeting with them to discuss their interests 
 
College for Congregational Development (CCD) Project 

To establish a procedure for gathering current data and information for welcoming visitors and contacting 
new and inactive members.  Steps: 

• Solicit volunteers, including Vestry members 

• Form welcoming teams 

• Train volunteers 

• Select coordinator to work with teams responsible for visitors and new members 

• Send a note to each new visitor 

• Phone call from rector to visitor 

• Invitation from teams to visitors, to coffee and/or church event (Soup Supper, Taize service, 
etc.) 

• Send visitors a questionnaire asking about their experience at St. Alban’s and what they are 
looking for in and from a church community (enclose an addressed return stamped envelope) 

• Intentionally gather data on visitors, new members and inactive members 

• Develop a Procedures Sheet 
 

Outreach to the Greater Community 
Social Media: update social media for better access for the parish and the community 

• Facebook 

• Instagram 

• Website as Outreach/Evangelism: focused outward 
 

Connection with the Edmonds community 

• Find ways for St. Alban’s to participate in Edmonds’ Events 

• Use print media to advertise events 
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Implementation of Goal 2: The Communication Ministry, Rector and Vestry will take the leadership in 
developing and promoting tools and strategies to improve communication within the congregation and the 
community. 
 
Evaluation of Goal 2: 
Monitor the evidence of these activities within the congregation and the community, including: 

• Increased membership and attendance at services and events 

• Community involvement by parishioners 

• Information in community newspapers and websites 

• More community organizations using our facilities 

• Community-focused events 

• Evidence of increased use of website and social media  

• Evaluate the data from CCD project 

• Seek congregational input as to effectiveness of communication from and with Vestry and other 
ministries 
 

GOAL THREE:  Re-embrace Evangelism as an Important and Viable Ministry 
 
Rational 
Embracing evangelism will enhance our outreach ministries and will promote our emerging social justice 
ministry.   
 
Emphasis 
Developing out of the work of MMA Goal One (to deepen our spiritual lives and our relationship with Christ), 
this Goal fosters the outward and explicit expression of faith.  It promotes individual and congregation 
profession of our faith principally through acts of neighborly love. 
 
Evangelism Ministry Mission Statement 
Our mission statement for the evangelism ministry is “To bless those who have no other place to be blessed” 
and “to live out Christ’s reconciling and redeeming ministry to those who do not yet know Christ.” 
 
 
Guiding Principles and Scripture 
Our guiding principles are expressed in the last three Baptismal Vows:  proclaiming by word and example the 
Good News of God in Christ; seeking and serving Christ in all people, loving our neighbors as ourselves; and 
striving for justice and peace, respecting the dignity of every human being .  
 
Our guiding scriptural passage is Matthew 25:31–46:  Ministering to Christ by feeding the hungry, giving drink 
to the thirsty, welcoming strangers, and visiting prisoners. 
 
 
Constituent Ministry Groups 

Constituent groups already operating at St. Alban’s include   

• Becoming Beloved Community group 

• Committee for Social Justice and Peace 

• Communications Team (for disseminating information and promoting evangelistic activities and 
opportunities to the community) 

• The Food Bank  
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• Particularly the Drive-up Food Drives and Drop-in Food pickups 
 

Constituent Ministries beyond St. Albans with whom we can work 
Episcopal Church and International 

• Episcopal Relief and Development (ERD)  

Diocesan 

• Chaplains on the Harbor  

• the Refugee Resettlement Office 

• the Mission to Seafarers 

 Local organizations from other faith communities or social justice organizations  

• Habitat for Humanity 
 
Implementation of Goal 3 

1. Explore, examine, and work toward a definition of evangelism that authentically expresses the ethos of 
our congregation. 
a. Offer presentations, classes, discussion groups, and sermons.    
b. Explore how evangelism differs from while being complementary to outreach.   

i. Emphasize the evangelical opportunities for outreach activities. 
c. Explore the last three Baptismal Vows with congregation members. 

2. Change the perspective on evangelism in the congregation and reclaim it as a viable mission of the 
church.  

3. Identify ministries both within and beyond our congregation to support or partner with. 
4. To be better stewards of our facilities: promote their use by outside groups, including: 

a. Twelve step programs: AA, Alanon, Alateen, NA, OA, etc. 
b. Social Groups:  Quilters, senior lunch bunch, drop-in respite center, 
c.  Educational and Academic Groups:  tutoring clubs, parents of special needs children support 

group, preschool mom’s group.  

 
Evaluation of Goal 3 

• Response of Congregation to educational and programmatic offerings about evangelism 

• Increased involvement by parishioners in evangelically focused ministry groups (BBC, Social Justice) 

• New member joining the congregation after being ministered to through the work of these groups. 
Evangelism offering. 

• New members joining the congregation after interacting with, being attracted by the work of these 
groups and programs, because these programs resonate with their vocations. 

Summary 
The three stated MMA goals for 2020 - 2022 are consistent with the Parish Mission Statement and work 
towards addressing the issues raised in the ongoing MMR process. 

 

MUTUAL MINISTRY REVIEW:  

The vestry will review and update the MMA in the Fall of 2023.  
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Outreach 
Submitted by Maryellen Young   

St. Alban’s continues to be very generous with donations for outreach.  Each week of the month we have a 

special designated basket offering:  1st week—Food Bank; 2nd week—Discretionary Fund;  3rd week—

Outreach 4th week—Ukraine, starting in April.   5th week—the Episcopal Relief and Development (ERD) 

campaign One Thousand Days of Love, a Church-wide fundraising campaign dedicated to expanding the 

organization’s global programs improving the lives of children up to the age of six.  In addition, we continue to 

support Chase Lake Community School throughout the year. 

 

 

Ministry Income as of 12-31-22 Total Amount 

 1st week—Food  Bank  (includes money from Food Drives) $10,305 

2nd week –Discretionary Fund $2,864 

3rd week—Outreach  (see below for details)  $2,966 

4th week--Ukraine $3,110 

5th week—ERD Thousand Days of Love    $891 

Chase Lake Community School $2,893 

Total Outreach Donations $23,029 

 
 
Below is the list of outreach ministries that we supported in 2022 with our outreach donations: 
 
St. Alban’s Outreach Donations 
The third Sunday of the month, is designated for donations for outreach.   Members of the congregation are 
provided an opportunity to recommend a charity to receive the money we collect on a quarterly basis.   Special 
consideration is given to organizations supported with time or treasure by members of our congregation and 
to local charities.  Members of the congregation vote from a list of suggestions. The Outreach Donation 
Committee for 2022 was Carrie Cone, Connie Forsberg,  Mary Fowler and Maryellen Young. 
 
 

Quarter Organization Amount 

1st quarter Domestic Violence Services $636.45  

2nd quarter Clothes for Kids $760 

3rd quarter Housing Hope $767 

4th quarter Cocoon House $770—to be sent in Jan 2023 

 

Donated Items 

We donated several bags of items for the Mission to Seafarers Ditty Bag program.   

 

Chase Lake 

We continue to support Chase Lake Community School. We had a large collection for school supplies this fall to 

contribute plus $600 for the PTSA to purchase school supplies. Through our Christmas Gift Card program in 

memory of Jim Nichols we donated $1,075 in gift cards plus $1,300 in monetary donations to purchase more 

gift cards or food for Christmas.  Throughout the year voluntary monetary donations go for the Backpack Food 

program.  This year we have received a total of $2,893 in monetary donations for Chase Lake. 
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Food Bank   

Our 1st Sunday “basket” donations are shared between Edmonds, Lynnwood and Mountlake Terrace Food 

Banks.  Thanks to Lee Forsberg’s leadership and Phil McClelland’s help we held  4 events. 

Drive-by food collections where we have donated many thousands of pounds in food  and we sent $2,267 in 

cash donations for the Edmonds Food Bank. These Drive-by events allow our neighbors to also support the 

Edmonds Food Bank in addition to the publicity we get thanks to Dan Mullene.  With these drive by events and 

our 1st Sunday “basket” donations we had a total of $10,305in donations for the Food Banks.   

 

 

Discretionary Fund 

Submitted by Dan Mullene, Parish Care Minister 
 

Through the generosity of the members of St. Alban’s, funds donated for use by the Discretionary Fund and 
disbursed by Fr. Greg Peters, Deacon Jim Gilman and Parish Care Minister Dan Mullene were available to 
support. 
 
Assistance was provided to over 14 people in need, including parish members and our local community, for 
help with temporary lodging, rent, medical expenses, utility payments, transportation, moving assistance, 
emergency services and gift cards to purchase food and gas.  
 
Total donations for the year from members or our congregation totaled $2,946.50. As a reminder, donations 
given at church on the second week of each month are dedicated to the Discretionary Fund. 
 
 
 

Altar Guild  
Submitted by Sharon Joy 

Altar Guild’s ministry and responsibilities remain unchanged.  We continue to ensure the sanctuary is prepared 

for all services and to assist our priest as requested.  This includes, but is not limited to, setting up the altar 

with the proper seasonal colors, having communion elements in place with clean linens, and seeing to the 

upkeep and maintenance of all items needed in our worship service.   

Altar Guild has continued to be impacted by federal, state and diocesan rules, regulations and guidelines 

brought on by COVID-19.  On Ash Wednesday, March 6, 2022, we were once again able to resume in-person 

services.  The services have continued and progressed with the decision of our Bishop to make the common 

cup available on December 6, 2022.  We continue to monitor what’s happening at all levels, including the 

health of our community so that we are able to respond quickly to any changes that might become necessary.   

We thank the Saint Alban’s congregation for the help and support this past year in providing flowers for our 

Sunday services.  Without you, your donations and dedications, this would not have been possible. 

During these years of dealing with COVID-19, our membership has decreased and the work has not.  We are 

prayerful and hopeful that new members will join us. 
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Worship Committee 
Submitted by Judy Kistner 

 
The Worship Committee is comprised of representatives from each area of worship including actual services, 
music, layreaders, Altar Guild, Adult Formation and Coffee Hour.  Fr Greg keeps us advised of special services, 
service options, special celebrations and attends each meeting. 
 
We plan meetings for approximately every three months and focus on the various aspects of the church cycle.  
We attempt to include what has become tradition for St. Alban’s services, and also incorporate  liturgy from 
other compatible sources.  Additionally, it is our intention to include fellow parishioners in our services to 
further community, fellowship, and participation. 
 
Covid and other viruses of the past couple of years have required many changes in our worship gatherings.  
These have necessitated many and continuing changes in our worship practices, and we will continue to plan 
these events with the safety and health of our congregation of primary importance.   
 
The Committee will welcome any ideas or suggestions you might have to enhance our worship and to create a 
deeper and more meaningful time of worship together.  Current members are Shirley Clark, Shannon Duggan, 
Jim Gilman, Eric Hanson, Sharon Joy, Judy Kistner, Reilly Mannery, Greg Peters, Wendre Vaughan, and Jeannie 
Wells. 

 
 
Liturgical Ministries  
Submitted by Reilly Mannery 

 
The Liturgical Ministries are those centered around the Eucharist that assist the priest in serving the parish.  

We serve under his direction.  The variety of support includes:  Eucharistic Ministers, Eucharistic Visitors who 

take communion to homebound, Crucifers who process with the cross, Acolytes who assist with the setup of 

communion, Lectors who read the lesson, and Worship Leaders who lead special events.  We at St. Alban’s are 

fortunate to have a small but faithful core of such ministers who serve at both 8:00 am and 10:30 am services 

and sometimes during the week.  As COVID-19 continues to mutate, so will the methods of using the above 

mentioned ministries. If you are considering what our Lord may be calling you to step out in faith and try this 

year, please talk with Fr. Greg or Reilly Mannery.   

 

 

Eucharistic Visitors      
Submitted by Jim Gilman 

                                                                                                                  
Eucharistic Visitors take Holy Communion to shut-ins/hospitals upon request.  Serving as Eucharistic Visitors 

are Eric Hanson, Dan Mullene, Mary Fowler, Sharon Joy, and Jim Gilman (coordinator).  St. Alban’s Altar Guild 

makes this ministry possible by preparing the communion kits and individual canisters each week. 

If you know of parishioners who would like to receive communion, please contact Jim Gilman at (425) 409-

1374 or namlig74@gmail.com or the church office.  If you would like to be a Eucharist Visitor and receive 

training contact Jim Gilman. 
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Ushers 
Submitted by Lee Forsberg 

St. Alban’s ushers are the first St. Alban-ites to meet and greet visitors and are very much responsible for our 
reputation of being a “friendly church.”   

Our ushers help people find their way around the church by meeting them at the front entrance.  Visitors and 
parishioners alike are greeted to make them feel welcome and handed a bulletin.  If they are visitors, they are 
asked to sign the guest book.  Ushers also point out things regarding seating, location of restrooms, water 
fountain, and introduce them to clergy or parishioners who can help them during the service.  Our ushers also 
assist those who need help getting out of their cars or getting to and from the parking lot. 

During the service, ushers collect the offering.  Following services, ushers are on hand to assist Altar Guild in 
returning the church to order for future services and events. 

As the church opens up for services from the pandemic the ushers hope to have more part in the weekly 
services and do more to help the service be interesting.  We also are low on men to help so we ask some of our 
experienced women to be part of the service on weekly basis.  If you would like to help with ushering at the 
10:30 am service (men or women), please talk with Lee Forsberg.    At the 8 am service parishioners help as 
needed.   

 

Adult Christian Education 
Submitted by Eric Hanson 
 
This past year the Adult Christian Education Class continued to meet from 9:15 to 10:00am on Sundays. We 

studied the Exodus, The Acts of the Apostles, The Prophetic Imagination (featuring Moses, Jeremiah and Jesus) 

the Gospel of Mark and Isaiah. Attendance continued to be 12-18. Several members, who are normally unable 

to attend the class in person, were able to join the class via Zoom. I enjoy teaching the class. 

 
 
Faith Formation   
Submitted by Jeannie Burpee  

Adult Education – Bible Study led by Eric Hanson 
The books of Genesis, Exodus, Acts, Mark, and Isaiah were completed, and the Gospel of John is 
currently being studied.  The Bible study has utilized a hybrid format where some participants meet at 
church and others via Zoom.   Attendance varies but has been as high as 16 participants. 
 
Sunday School and Youth – The Sunday Paper worksheets are available at church and online for Sunday 
services. 
 
Lenten Series – Following evening prayer for five Wednesdays in Lent, March 9, 16, 23, and 30, and April 
6, the Lenten Series explored the questions and issues raised by Stephanie Spellers, The Church Cracked 
Open:  Disruption, Decline, and New Hope for Beloved Community.  The Rev. Spellers serves a Presiding 
Bishop Curry’s Canon for Evangelism, Reconciliation, and Creation for the Episcopal Church.  Fr. Greg and 
Maisy Hochstettler led the program offered in a hybrid format. 
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Labyrinth  - Maryellen Young set up Stations of the Cross at the labyrinth on St. Albans’ grounds on Good 
Friday.  Heather Small set a colorful potted flower at the center. 
 
Small Group Discussion based on spiritual readings – Discussion of The Way of Love: A Practical Guide to 
Following Jesus by Scott Gunn concluded in late March.  After Easter organizers Pat Chandler and Maryellen 
Young led another Forward Movement Book, With Gladness:  Answering God’s Call in our Everyday Lives by 
Christopher Martin.  A ChurchNext five session course based on the book included video presentations and 
discussion guides. The Faith Formation budget covered the $79 cost. The small group grew from 8 in the spring 
to 12 in the fall when Aging Faithfully:  The Holy Invitation of Growing Older by Alice Fryling was presented.  
Half the cost of the book for each participant was covered by the Faith Formation budget.  The group meets in 
person about every two weeks in the afternoon in St. Alban’s Parish Hall.  They took a break during the 
summer but in order to keep in touch met in late August for lunch. 
 
Third Wednesday Gatherings - Following Evening Prayer the gatherings prior to Lent were remote on Zoom.  
In person and hybrid Soup Suppers resumed in May.  The theme for the programs has been Getting to Know 
our Neighbors in the Pews.  For 15-20 minutes, or longer, of our social gathering on third Wednesdays 
individual parishioners talk about hobbies, family, travel, profession, or other activities which would allow us 
to know them better.  They may include how this is related to their faith formation.  The ATP announces save-
the-date two weeks prior to the third Wednesday event, and it carries an article the week prior introducing the 
presenter and topic.  Often the Constant Contact will be engaged to help get the word out. 
 
In January Carol Sanderson told of her long-time business/hobby of stamping and other creative endeavors.  
She has an area of her house dedicated to this work.  She offers classes for others to learn these skills. 
 
In February Eric Hanson told us about his faith journey and his professional symphony conducting career. 
 
In May Harvey Smith told us of his faith formation as he made many moves in his business career.  
 
In June Dan Mullene presented a power point show incorporating cuisine humor as he told about his career in 
communications and such life events as being invited to church by neighbors and working  in shipping with an 
Italian company. 
 
No Wednesday program was held in July and August. 
 
The October Stew Fest featured the Reverend Rachel Tabor-Hamilton.  She tied together our stewardship 
theme of More Than Enough with indigenous teachings, speaking on reconciliation and stewardship. 
 
In response to interest among parishioners in getting to know more about the Episcopal Church Fr. Greg and 
Deacon Jim organized a program about the Episcopal Tradition which was presented at Soup Suppers in 
September and November.  It is based on The Episcopal Way:  Church’s Teachings for a Changing World Series: 
Volume 1 by Eric H.F. Law and Stephanie Spellers.  Purchase of the book for participants is supported by the 
Faith Formation budget. The study will continue into January and February and through Lent. 
 
Although there is some duplication of participants in the three faith formation studies Adult Education, Small 
Group Discussion, and Episcopal Tradition, there is a total of 38 people involved. 
 
The adult faith formation budget for 2022 was $350, of which $276.59 was spent.  It was spent to pay part of 
the cost of books for participants in small group discussions and The Episcopal Way.  Youth budget was $100 , 
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and none was spent.  It’s evident that faith formation at St. Albans is heavily dependent on member’ 
contributions of time and talent. 
 
The Vestry accepted a bequest from Rita Bennett earmarked for “inner healing.”  This is defined as “helping 
people experience the truth of their identity through a personal encounter, and ongoing relationship with 
Jesus Christ.”  Some possible uses of this money could be for faith formation programs, speakers, paying 
tuition to classes or seminars related to strengthening or enhancing a person’s relationship with Jesus Christ. 
 

 
Episcopal Church Women (ECW) 
Submitted by Connie Forsberg 
 

Episcopal Church Women is a national organization that goes all the way back to 1871.We abbreviate it as 

ECW.  We are a Christian women's group dedicated to the betterment of all women and girls throughout the 

world.  Since 1871 we have championed women's rights and the Christian foundation of God and family. 

 

One thing our group is committed to doing is a ministry in our diocese and to be supportive of what work we 

do in our own church.  Our women are involved in many ministries such as altar guild, Lectors, Eucharistic 

Visitors, lay readers, soup suppers, and taking care of the kitchen.  We also have volunteers that help in the 

office and send letters to the newcomers. 

 

ECW is responsible for the informative and colorful bulletin boards in the Parish Hall.  We also try to have 

decorations on the tables during the year.  Our Christmas tree is set up every year so people who drive by get 

to share in the beautiful colors.  Thank you to the men that help set it up.  The Warming Center got to  

enjoy it.  We also keep a women's birthday list and post it monthly so you can wish the women Happy 

Birthday! 

 

In June, we hosted a coffee hour with Judy Fleenor sharing the background of Erma Bombeck and many 

fascinating stories about her life.  A very fun morning. 

 

In October, we hosted a coffee hour and fellowship with guest storyteller Debbie Dimitre.  She shared a story 

of Harriet Beecher-Stowe (author of Uncle Tom's Cabin) and Harriet Tubman, the woman who led hundred of 

slaves on the Underground Railroad.  A very inspiring talk.  We hope to have her back again as 

she has lots of different stories. 

 

In December, we hosted our annual Christmas coffee.  There was a Bible Christmas quiz, followed by our usual 

fun holiday gift exchange.  People also shared stories of their favorite Christmas memories. 

 

Our vision for all women of the church is that we become a vibrant blend of all ages, coming together as a 

peacemaking, healing part of the church.  Join us in embracing the covenants of the Episcopal Church and 

celebrating women through fellowship.  All women are automatically considered to be members. 
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Hospitality Ministry 
Submitted by Wendre Vaughan 

Coffee Hour - Coffee Hour is a time for fellowship and refreshments.  Beverages are provided by St. Alban’s. 

Parishioners can sign up to provide refreshments.  If no one has signed up, then items are purchased.  To offset 

budgeted food costs, donations of money or food items are most welcome.  Coffee Hour “food” can be as 

simple as purchased donuts, crackers and cheese, fruit, etc.  This is primarily a fellowship time, and not a meal.  

A sign-up calendar is posted on the kitchen door for a Coffee Hour.  Please chose a Sunday and sign-up. 

Our coordinator is Wendre Vaughan with Maisy Hochstetler assisting her.  Wendre will be glad to answer any 

of your questions.  She can be reached on 425-892-3329 or wendrevaughan@att.net 

This is a great opportunity for EVERYONE to participate in our very successful fellowship ministry that we enjoy 

after each service, visiting with each other and welcoming visitors.  Detailed information is posted in the 

kitchen. 

Receptions - A reception is an event after a Memorial Service to celebrate the life of a loved one and share 

memories.   

Prior to the event, a meeting is set with a family coordinator to discuss details of their desires for the 

reception.  All food must be catered or provided by the family.  Food must be delivered on trays, ready to 

serve.  St. Alban’s provides coffee, tea, and fruit punch. 

The number of volunteers needed to prepare for a reception will vary, depending on the number of guests 

attending.  There is always a need for more names in the volunteer pool. 

 

Pastoral Care Ministry            
Submitted by Jim Gilman 

  
Pastoral Care Ministry provides caring emotional and spiritual support to members and non-members of St. 
Alban’s faith community.  The purpose is to:   
 

• Visit shut-ins and hospitalized 

• Maintain contact via telephone or written correspondence (notes, cards, text, or email) with those 
unable to attend church due to illness, personal crisis, or transition. 

• Visit and Comfort the bereaved/sympathy cards 

• Provide health and well-being resources to our members 

• Send out birthday and welcome cards 

• Greet visitors and follow up with them 
 

COVID-19 is receding, which allows regular visits again, while phone calls and texting continues.  

Pastoral Care services would benefit from additional volunteers to enhance and expand these ministries.  If 
you are interested in serving in this way, please contact Jim Gilman at (425) 409-1374 
or namlig74@gmail.com or the church office.  

mailto:namlig74@gmail.com
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Peace & Social Justice Ministry 
 

Submitted by Jim Gilman 

The Committee's mission is to engage St. Alban's in the communities of South Snohomish County by meeting 
the basic material needs of people.  Outreach ministries include: 
 

• Food and school supplies for students at Chase Lake Community School 

• Edmonds Food Bank regular food collection at St.  Alban’s 

• Edmonds Food Bank monthly food distribution at St. Alban's 

• Edmonds Food Pantry at St. Alban's 

• Participation in Cold Weather Shelter 

• Discretionary fund distribution for gift cards for groceries, money for motel rooms, gas for vehicle 

• Jacob Vaughn’s  Pokemon Project 

• Community Easter Egg hunt 

• Blessing of the Animals  

• Habitat for Humanity 

• Parish Hall as warming and cooling center 

• Books for Prisoners 

• Accommodations for Josiah.  For about three months during the summer of 2022 St. Alban’s provided 
a safe place on its property for Josiah to live and sleep, provide him occasionally with food. Maisy 
Hochstetler helped Josiah access social services, fill out application for college, and transition to 
temporary housing.    

 
 
Prayer Ministries  
Submitted by Sheilah Reidburn 
 
Prayers of the People: 
Prayers of the People that are used during the Sunday worship service are maintained by Sheilah Reidburn.  
Please submit prayer requests by Tuesday morning at 10 a.m.  In the event of an emergency, names can be 
added before the Sunday Service.  Prayers for members of the congregation are on the prayer list for 30 days.  
Friends and relatives are on the list for two weeks.  Prayers can continue beyond the normal time frame upon 
request.  We also have a Prayer Chain.  When you submit a prayer request, please indicate if you want the 
name included in the Sunday Prayers of the People, Prayer Chain, or both.  Updates about prayer requests are 
greatly appreciated.  Sheilah can be reached at sheilahreidburn@comcast.net or 425-745-1390. 
 
Prayer Chain: 
About a dozen people pray regularly for members of the congregation or other friends and relatives as 
requested.  Prayers for members of the congregation are on the prayer list for 30 days.  Friends and relatives 
are on the list for two weeks.  Prayers can be continued for a longer period of time upon request.  Updates 
about prayer requests are greatly appreciated.  If you would like to by one of the people praying for others, 
please contact Sheilah at kiwicat1@gmail.com or 425-745-1390. 
 
Prayer Shawls: 
Prayer shawls are available for those in need of comfort during challenging times.  Carol Sodetani, Shirley 
Clark, and Sheilah Reidburn are our faithful knitters.  Shawls are available by contacting either Sheilah 
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Reidburn, or Shirley Clark and are blessed before being used.  If you know of someone who could use a prayer 
shawl, please contact Sheilah.  The recipient does not have to be a member of the Parish.  If you would like to 
help knit prayer shawls, please contact Sheilah.  She can be reached at 425-745-1390 or kiwicat1@gmail.com.  
Shirley Clark can be reached on 425-239-8079 or shirleysee51@gmail.com. 

 
Sunday School  
Submitted by Jeannie Wells 

  
Each week, along with our worship bulletin, we send out The Sunday Paper and The Sunday Paper Jr, weekly 
materials that follow our lectionary.  These materials help children to acquire a vocabulary of crucial Scriptural 
images, and to relate the Gospel to the Old Testament, the life of the Church, and their own lives.   

 
 
Safety and Security Ministry 
Submitted by Jim Gilman                                                                                                      

Safety and Security is a ministry developed in 2017, that assesses and addresses issues and concerns regarding 
the safety and security of St. Alban’s physical plant and campus, and the safety and security and health of 
members and guests who attend services and programs at St. Alban’s facilities. 

Given the reality of COVID-19, safety concerns have been implemented and enforced primarily in terms of 
requiring masks, distance, virtual meetings and services, hand sanitizer, and common sense.  The parish 
adheres to the regulations and directives of our Diocesan Bishop. 

If you have any concerns regarding safety and security issues at St. Alban’s, please contact Jim Gilman at (425) 
409-1374 or namlig74@gmail.com or the church office. 

 

Scouts 
Submitted by Phil McClelland   

There were two Eagle projects this year that benefited the church.  We had Wi Fi wired to the Sunday School 
wing and the annex, and new benches near the playground area. 
 
Since Cindy Goergen's Girl Scouts aged out, another troop approached us as a for a place for meetings.  They 
will be here on Tuesdays twice a month. The leader’s son is a member of troop 300. 
 
 

Facility Use  

Submitted by Jeannie Wells  
 
We had a number of facility rentals in 2022 including following non-profit groups on a regular basis:  Boy 
Scouts (sponsored by St. Alban’s) and the Girl Scouts. In addition, we had 2 recitals, 1 family event, 1 memorial 
(outside the parish), and 1 rental by a parishioner.  In September, West Edmonds Cooperative Preschool 
continued weekday rental of our Sunday School wing, and Templo Emmanuel Church continued to meet in our 
sanctuary.  Templo Emanuel uses our facilities on Sunday for worship, Thursday nights for Choir Practice and 
Friday nights for prayer. 

mailto:shirleysee51@gmail.com
mailto:namlig74@gmail.com
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Communications  
Submitted by Jeannie Wells 
 
The St. Alban’s Communication team, made up of Roger Anderson, Theresa Chase, Judy Kistner, and Dan 
Mullene, continues to work to keep parish members in touch through a weekly newsletter called “Around the 
Parish,” prepared by Judy Kistner, with input from Fr. Greg Peters, the Vestry, and the various ministries of the 
church.  
 
Reilly Mannery faithfully comes every week to help proofread and prepare envelopes for those without email.  
Congregants and interested community members receive the newsletter by email or “snail” mail.  
 
As in the past, Roger and his support team are still using the email broadcasting tool Constant Contact to 
inform our congregation of important matters and events.  The Parish office staff also sends out other email 
messages to keep everyone informed, and in distributing online service bulletins and other important 
materials as well. 
  
Roger diligently updates the web site including posting worship materials weekly. We have also been using 
social media to promote St. Alban’s to the community for a few years now.   
 
In 2022 we were blessed that Harvey Smith volunteered to coordinate the creation of a new picture directory 
using a software Instant Directory that he had utilized with other churches.  Harvey used his professional 
photography experience to take wonderful photos of the members of the congregation.  We inherited from 
John Kistner the equipment to utilize comb binding to create a professional looking directory.  The cost of 
creating this directory came from our Undesignated Fund that helps fund new ministries.  This picture 
directory is supportive of fellowship and communications by helping us remember names.  It’s also a great 
resource for newcomers to help them get to know us. 
 
 
 
 

2022 Diocesan Convention Friday October 21 and Saturday October 22 
Submitted by Jeannie Wells 
 

The Diocesan Convention is held annually for clergy and lay delegates to conduct diocesan business.  
Convention offers optional Workshops before the start of the Convention, worship, elections to Standing 
Committee, Diocesan Council, Diocesan positions (i.e., treasurer & others) and General Convention, debate 
and voting on resolutions, presentations and awards and exhibits.  The bishop also gives an annual address.  
 
On October 21-22 for the 112th Convention of the Episcopal Diocese of Olympia met in-person at the Hilton 
Seattle Airport (for those able to attend physically) and online via our virtual event platform (for those with 
medical vulnerabilities, disabilities, or other limitations that prevent them from attending in-person). This was 
a time for us to gather for workshops and worship, and a time for us to do the work of the diocese – a time for 
us to encounter our risen Savior in the garden.  Our delegates were Cyndi and Craig (Jake) Jacobson.  Also in 
attendance were Deacon Jim Gilman and Father Greg. 
 
Peruse the links below to see how we came together and connected as the Body of Christ.  

 
 

Diocesan Convention:  https://convention.ecww.org/ 
Bishop’s Address:  https://convention.ecww.org/2021/10/30/bishop-rickels-convention-address/ 

 

https://convention.ecww.org/
https://convention.ecww.org/2021/10/30/bishop-rickels-convention-address/
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St. Alban’s Endowment Fund Board--2022 
Submitted by Maryellen Young 

The St. Alban’s Legacy Society was inaugurated on June 6, 2010 with 12 founding members and 2 founding 
bequests.  As of Legacy Sunday in 2021 we have a total of 56 individuals or couples as members of the Legacy 
Society, 17 who are now deceased.  A perpetual plaque has been created that is updated each year on Legacy 
Sunday to be held near St. Alban’s Day.  When you join St. Alban’s Legacy Society, you are automatically a 
member of the Bishop’s Society and are invited to Diocesan events with the Bishop.  In 2022 we received a 
bequest from Rita Bennett designated for “Inner Healing” or “help people experience the truth of their identity 
through a personal encounter, and ongoing relationship, with Jesus Christ.” 
 
On the Saturday June 18, the Endowment Board hosted a wine and appetizer event to celebrate St. Alban’s 
with 38 people attending.  This year we didn’t hold our traditional strawberry shortcake celebration at Legacy 
Sunday because we were celebrating our music director John Lehrack’s last Sunday with us. 
 
The Enabling Resolutions for the Endowment Fund designate that the Fund shall be managed as a true 
endowment employing the restriction that the principal shall not be spent.   Each year the trustees of the 
Endowment Fund make a recommendation of the amount of money available for distribution based on the 
value of the fund as of June 30th using a 3-year rolling average. In addition to earnings, inflation is taken into 
consideration in order to preserve the purchasing power of the fund as defined by the Spending Rules for the 
Endowment Fund.  The Endowment Fund monies are invested with the Diocesan Investment Fund.   
 
For 2022, because of market conditions, there were not sufficient earnings to allow us to take a distribution.  

The Distribution Fund in the Diocesan Investment Fund does hold money available for distribution until an 

approved purpose has been identified and the funds are needed.  When funds are available for distribution, 

the Enabling Resolution of the Endowment Fund defines how the funds can be used: 

 
BE IT FURTHER RESOLVED, that the purpose of this Fund is to enable the Parish to more completely fulfill 
its mission by developing its ministries beyond what is possible through its annual operating funds, and 
therefore that distributions from the fund shall be limited to 

1. Capital needs of the Parish  
2. Outreach ministries and grants  
3. Seed money for new ministries and special one-time projects  
4. Such other purposes or programs as are specifically restricted by donors to the Parish whose 

gifts are included in the Fund (the Vestry will concur prior to acceptance of the gift to ensure that 
the Parish can faithfully honor the donor’s restricted purpose); 

BE IT FURTHER RESOLVED, that distributions from the Fund shall not be made to the operating budget 
of the Parish. 

 
When a church provides a rectory, it accounts for 30% of a priest’s salary or 12 hours weekly of a 40 hour 
week.  With the sale of the Rectory a new fund was created called the DIF Rectory 30% Rector Fund with the 
deposit of $600k of the proceeds from the sale of the rectory.  The interest earned on this fund is designated 
to provide the compensation for 12 hours of our priest’s salary.  
 
This year we welcomed Harvey Smith as a new member of the Endowment Board.  Harvey replaced Dave 
Hoffman who faithfully served 2 terms for a total of 6 years, many of them as chair.  We thank Dave for his 
faithful service.  Bob Faley was elected for a full 3-year term after filling out the balance of Jon Burpee’s term. 
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If you have remembered St. Alban’s in your estate plans or would like more information about our Endowment 
Funds or procedures, please contact a member of the Endowment Board.   
 
Trustees:  
Mona Carter— Chair, 11/2023  
Bob Faley—Recording Secretary, 11/2025 
Mary Fowler—Corresponding Secretary, 11/2024 
Herman Siqueland—11/2024  
C. Harvey Smith—11/2025 
Keith LaBelle—co-Treasurer, ex officio 
Maryellen Young—co-Treasurer and Church Treasurer, ex officio 
 
See the St. Alban’s Balance sheet for amounts invested in the Endowment Funds or contact a member of the 
Endowment Board for more information. 
 
The Board would like to remember late parishioner Clare Fisher with gratitude, as it is because of her gifts to 
St. Alban’s that we were able to establish the endowment fund which makes the funds and resultant 
distributions possible.  We also thank founding board member Daisy Beach, who died in 2021.  Daisy was 
instrumental in the work to establish our endowment procedures and did the research to identify the initial 
anonymous donation for our Permanent Endowment Fund. 
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St. Alban’s Episcopal Church 

Annual Parish Meeting – January 23, 2022 
 

 

Still Hunkered Down but Forging Ahead  
 

The 2021 Annual Meeting called to order at 11am and was opened with a prayer from Fr. Greg at noon via 

Zoom.  A quorum was established of forty (40) parishioners present in the Parish Hall, on Zoom or 

attending by phone.  

 

The Rules of Order for Zoom Meetings were included in the Annual Meeting packet sent to parishioners 

prior to the meeting.  They were briefly reviewed by Fr. Greg, including the necessity of the group’s 

consent to use modified rules of order for this meeting.   

 

Susan Hanson moved we accept the Zoom Meeting Rules of Order.  The motion was seconded by Eric 

Hanson and passed. 

 

Procedures for utilizing Zoom features during the meeting were reviewed by Maryellen Young. 

 

Rector’s Remarks 

 

Fr. Greg gave a great thanks to everyone for their hard work, grace and resilience navigating another 
difficult pandemic year of great change.  He remarked that this last year has brought us several 
opportunities to connect with our neighborhood and city.  Some of these actually worked out, some not, 
but regardless, they reveal a hunger for our neighbors to experience the faith at work, the faithful carrying 
on the ministry of Christ. 
 
The ones that worked out, involved feeding the hungry.  He is delighted to hear about how our neighbors 
have connected with us through the Drive by Food Drives and subsequently the Food Bank distributions 
from our facilities. 
 
The other ones involved homelessness issues.  These were either not fully formed or it remains to be seen 
whether they will work for us.   

1. First, the City of Edmonds came to faith communities seeking places where temporary 
transitional housing could be put up.  It became apparent that the City had not done enough 
groundwork in establishing the fundamentals of the program, so this was unworkable for us.   

2. The second was an invitation from Camp United We Stand to host their tent community for 
three months.  The Vestry called for an ad hoc committee to assess the feasibility of our hosting 
Camp United We Stand.  The first meeting of this committee, taking in the consideration for the 
economic impact on West Edmonds Cooperative Preschool, led us to conclude that we could 
not host them until Summer when the Preschool will be in recess.  The committee will continue 
their work of visiting the Camp, examining their screening processes and community 
norms/rules of conduct, and the limitations and challenges of our facility.  Both of these 
opportunities brought us into discernment processes of how we can care for our unhoused 
neighbors. 
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3. Then with the forecast of severe weather for the week immediately after Christmas, we were 
asked to open our facilities as a daytime Warming Center for those who needed it.  Here we 
were confronted with balancing the immediate and life-threatening needs of our neighbors, 
who were potentially not vaccinated, with keeping our parishioners safe from exposure to 
Covid, which has been our practice for nearly two years.  Looking at ways to make this work, we 
adopted procedures to maintain necessary levels of hygiene, safe distancing, and to keep our 
people safe, while at the same time keeping our vulnerable and poor neighbors warm, dry, and 
comforted -- alive.   

In his January report to the Vestry, he wrote, “Opening our parish hall as a warming center during the 
recent cold weather is indicative of how the congregation continues to use our facilities for ministry.  It 
also demonstrates our willingness to confront difficult and complicated situations, balancing precautions 
against the pandemic with caring for the immediate needs of extremely vulnerable neighbors.  This 
demonstrates prudent discernment and compassionate service, even bravery.  I commend the 
congregation for this.” 
 

Fr. Greg also gave his gratitude for retiring Vestry members:  Susan Hanson, who has also served as  Senior 

Warden, Carol Gordon and Carrie Cone.  They have been a great blessing to the congregation. 

 

 

Senior Warden’s Report  

 

Susan reported that she met weekly with Greg almost every week this year, and was grateful for the 

opportunity to get to know him so well.  She said how thankful she is that he cares so much for all of us, 

and appreciates this has been a very difficult year with many difficult decisions to be made and he did a 

wonderful job leading us through it. 

 

 

People’s Warden Report  

 

People’s Warden Maisy Hochstetler was flying home from Ohio and was unable to attend. 

 

 

Junior Warden, Buildings & Grounds – Phil McClelland acknowledged Will Bitter and the Boy Scouts who 

helped keep the property looking great.  Phil gave special thanks to Craig Jacobson who helped him 

immensely and often throughout the year. 

 

  

Election of Vestry and Alternate Convention Delegates  

 

Greg   presented the Vestry nominees for election:  Liz Bee, Eric Hanson, Jan Skidmore, Wendre Vaughan.  

There were no nominations from the floor.  There are 3 three-year terms and one two-year term.   Vestry 

members retiring are Carrie Cone, Carol Gordon, Susan Hanson, Sr. Warden. 

 

Phil McClelland moved the slate be given unanimous consent.  Carol Gordon seconded the motion, and 

it was passed.   
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Greg presented Convention Delegates, Craig “Jake” Jacobson and Cyndi Jacobson.   

 

Phil made motion to accept Craig and Cyndi as Convention Delegates and Wendre Vaughan seconded 

and motion passed unanimously. 

 

 

Outreach Recipients for Next 4 Quarters:   

 

Maryellen Young discussed voting for outreach recipients for the next four quarters.  Next week ballots will 

be emailed and mailed for congregants to choose four organizations for our quarterly Outreach.  Each 

person in household can vote.  Voting deadline is February 27.  Maryellen was grateful that our donations 

to outreach almost doubled this past year, and she was grateful for the generosity of the congregation. 

  

 

2021 Budget for Ministry 

Maryellen Young reported the 2021 budget began with about a $4,000 shortfall, but by the end of 2021 we 

were in the black by more than $4,000.  The Vestry voted to put $4,000 in Building and Grounds to replace 

monies that were spent to maintain property in 2021. 

 

Maryellen thanked Shirley Clark for her leadership in the Stewardship Campaign.   

 

The 2022 budget is basically balanced and Maryellen says we have a history of us exceeding our income 

and feels hopeful that 2022 will be the same.  Pat Chandler commended Maryellen on all her hard work 

and reminded us what a blessing she is to St. Alban’s.  Father Greg seconded this praise.  Vestry approved 

2022 budget at their January meeting. 

 

 

Mutual Ministry Agreement 

 

Susan introduced the Mutual Ministry Agreement between Greg, the Vestry liaisons and the Congregation.  

She explained that the Vestry works on this agreement all year long and presents to the congregation at 

the Annual Meeting. 

 

 

Mutual Ministry Agreement Goal 1:  To Deepen Our Spiritual Lives & Relationship with Christ 

 

Jeannie Burpee talked about our goal to deepen our spiritual lives and relationship with Christ.    

Program ideas include exploring who God is calling to be; welcoming newcomers; Getting to know your 

Neighbor in the Pew; loving others as ourselves; reading of scripture at every event; small group 

discussions and sharing; continuing Wednesday evening services, Lenten programs; occasional outdoor 

services.  We evaluate achievement of this goal by increased parishioner involvement. 
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Mutual Ministry Agreement Goal 2:  To Improve Communication within St. Alban’s and Outward as 

Outreach to the Community 

 

Carol Gordon talked about improving communication within St. Alban’s and in the community as outreach.  

She acknowledged the importance of the ATP in getting vital information out to our Parish.  Articles about 

our activities in our local papers have been helpful.  Our website is a shortfall we’ve had, but we’re 

committed to updating it and welcome feedback. 

 

 

Mutual Ministry Goal 3:  Re-embracing Evangelism as an Important and Viable Ministry  

 

Greg spoke about re-embracing evangelism as an important ministry which builds on the first two mutual 

ministry goals.  Our guiding principal is the Baptismal Covenant and based on scripture, “The King will 

reply, ‘Truly I tell you, whatever you did for one of the least of these brothers and sisters of mine, you did 

for me.’” Matthew 25:40. 

 

Greg said that we are seeing evangelism in our world and community in our new Peace and Social Justice 

Committee, in our outreach and in our food drives.  Jim reported that from people taking part in our Food 

Distribution with Edmonds Food Bank, and a few have attended services. 

 

 

Introduction of Webpage Plan with Breakout Rooms for Discussion 

 

Greg said Ron Austin has helped us with the initial work of updating our website on a temporary basis.  

Now we need a webmaster to maintain these updates.  Susan said we are looking for feedback on the 

website, and said that Jan Skidmore will be doing research on salaries and responsibilities.  We are hoping 

to fund a position for six months which will take a little extra time and more funding; the following six 

months will be done with less time and less funding.  We then broke into breakout groups to discuss the 

website.  Feedback from the breakout sessions will be reported to Roger Andersen. 

 

 

Thanksgivings & Commissioning Newly Elected Vestry and Alternate Convention Delegates 

 

New Vestry members and Convention Delegates were commission by Fr. Greg for their new positions in 

the church.  Greg also gave thanks and prayed for retiring vestry members. 

 

The 2021 Annual Meeting of St. Alban’s was closed with a prayer from Deacon Jim Gilman at 12:30pm.    

   

 

Jeannie Wells 

Vestry Clerk   
 


